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ABSTRACT.

This report analyses about Industrial Training a student under took at Caritas Nebbi. The
training took a period of ten weeks beginning from Monday28th Feb 2022 to Frid6th
may2022.The main objective was to acquire skills and knowledge on practical activities of what
was learnt in class. The student was attached to the department of Agriculture Caritas Nebbi.

During the Industrial Training, the student participated in various activities and formally
acquired skills and knowledge like training of farmers on crop husbandry and other agronomy
i.e. onions and beans in Erussi, Ndhew sub county.

Distribution of seeds were made in Erussi, Ndhew, value addition kits in Jangokoro. We were
also involved in training farmers on group dynamics, enterprise selection, seasonal calendar,
hazard-impact copying strategy, vulnerability matrix and taking of minutes during meeting etc.

The training was also inconvenienced by poor weather conditions like heavy rainfall, poor
response by farmer’s i.e. poor time management, absenteeism among others.

Conclusively, the training was successfully done with various skills and knowledge gained due
to unending help from the almighty God and the mighty organization i.e. Caritas Nebbi
alongside the university lecturers for further guidance offered to a student.

In the recommendation, the university (lecturers) should inform the students at least two weeks
in advance when they are to supervise since at times students are engaged and committed in
long distance filed, therefore to be aware hence preparations.

The organization should strengthen sensitization and mobilization of farmers for the better
services to be extended to the local farmers such that they improve on their Agriculture
production.
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CHAPTER ONE: INTRODUCTION

1.1
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\
Organizational background i -

Caritas is the Latin word for charity, and charity is love to be put into practice. Caritas
Nebbi is therefore a charity organization operating under Nebbi Catholic Diocese, which
was established on the23"feb1996 by Pope John Paul II, with its territory taken from Arua
Diocese. The Diocese is located on Southern part of West Nile region and is bordered by
Diocese of Mahagi (DRC), Arua, Gulu and Hoima in the West, North, East, and South
respectively. The Diocese is administratively divided into four deaneries namely; Angal
with four parishes, Nebbi with four parishes, Nyapea with five parishes and Ulepi with
two parishes. Nebbi Diocese occupies a total of 3288km square of which 83.2% is arable
land,2.91%game reserve,6.4% swamps and open water/forest reserve. It lies between 20°-

30° and 30%-45° North of the equator and 30° 45° and 31° 10° East of the prime meridian.

Nature of the organization //-"" '

Caritas Nebbi is a charity, faith based and socio-pastoral development arm of Nebbi
Catholic Diocese that was created and started to promote the socio-economic wellbeing of
its people. It came into existence with the establishment of the Diocese. It is under
episcopal conference and ultimately also a number of Caritas international headquarters in
Rome. Its operation emulates Jesus who came not to serve and to give his life as ransom
for many (mark 10; 45).

Caritas is the Dioceses official directorate through which the people of God can give I all
they have and are to make life better for their own brothers and sisters who are less
privileged and more disadvantaged thus freeing them from servitude and other forces of
human misery and moving them away from perennial wretchedness to perpetual
blessedness in the church and Jesus Christ. The Bishop is its president and it is for the
services of charity in his diocese that Caritas Nebbi exist. He appoints the board to whose
council he listens when making policies. He also appoints the director Caritas to whom he

detergents the board policies for executions.




